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Internal Quality Assurance Cell (IQAC) report on 
stake Holder’s Feedback 

 

Sreenidhi Institute of Science and Technology is one of the finest and well-

recognized higher educational institutions in India. Highly qualified faculty, 

flexible and dynamic curriculum, exciting research projects, and global 

connections are the features that set SNIST ahead of the rest. With quality 

sustenance as its focus, the IQAC of the institute has developed the feedback 

mechanism commencing with obtaining feedback from the following 

stakeholders through a structured rating based feedback form 

 

1) Teachers: 

 

1. Curriculum Design: Faculty members provide feedback on the 

appropriateness of learning objectives, course sequencing, and 

assessment methods. 

2. Teaching Materials: They offer suggestions for improving textbooks, 

lecture notes, multimedia resources, and other teaching aids. 

3. Faculty Development: Feedback include requests for training and 

support to enhance teaching effectiveness and keep up with 

advancements in their field. 

4. Collaboration Opportunities: Faculty might suggest ways to integrate 

interdisciplinary perspectives or collaborate with other departments or 

institutions. 

 

 

2) Students: 

 

1. Content Relevance: They may provide feedback on whether the 

curriculum aligns with industry needs, their career aspirations, and 

personal interests. 

2. Pedagogical Approach: Students may comment on the effectiveness of 

teaching methods, including lectures, discussions, labs, or projects. 

3. Course Structure: Feedback may include the organization of courses, 

workload distribution, and overall coherence of the curriculum. 

4. Resources and Support: Students might offer feedback on the 

availability and accessibility of resources such as textbooks, online 

materials, libraries, and academic support services. 
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3) Employers and Industry Representatives: 
 

1. Skills and Competencies: Feedback focus on whether graduates possess 
the necessary skills, knowledge, and competencies required for the 

workforce. 
2. Industry Trends: Employers provide insights into emerging trends, 

technologies, and practices relevant to the curriculum. 

3. Internship and Placement Opportunities: Feedback include suggestions 
for strengthening partnerships between HEIs and industry to provide 
practical experiences for students. 

4. Feedback on Alumni Performance: Employers provide feedback on the 
performance of graduates hired from the institution, identifying 

strengths and areas for improvement 
 

4) Alumni: 

 
1. Career Preparedness: Alumni provide feedback on how well the 

curriculum prepared them for their careers, including strengths and 
areas for improvement. 

2. Networking Opportunities: They suggest ways to enhance networking 

opportunities and alumni engagement through the curriculum. 
3. Lifelong Learning: Alumni feedback include suggestions for incorporating 

opportunities for continuing education and professional development. 

 
The ultimate aim of stakeholder’s feedback is to get useful in sights for the 

purpose of improvement in all aspects of teaching, learning, assessment and 
capacity. Curriculum, being one of the significant aspects of the teaching 
learning process, needs continuous and periodical evaluation. The process of 

development of curriculum is presented below 
 

Steps for designing the curriculum: 

 
Stakeholders’ feedback is collected and analyzed at department level. 

 Overall analysis of the stakeholder feedback report is presented in 
Internal Quality Assurance Cell (IQAC) meeting. 

 Appropriate suggestions are put forward to the Program committee for 
implementation. Based on the feedback, valuable changes are 
recommended by the BoS to revise/shift the content of the course after 

obtaining formal approval from the academic council of the institute. 
 The action taken report based on the discussion and suggestions given 

in the feedback is prepared by the Head of the department and 
corrective actions initiated. 

 Sample forms of Feedback from various stakeholders are attached for 
reference. 

 



4 

 

CURRICULUM DESIGN PROCESS: 
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